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phraseology of the Russian and Chinese languages, as
the special feature of idiomatic images is their correlation
with cultural codes — those realities whichhave been given
cultural meanings by people and which therefore are the
source material for understanding other idiomatic images
[1]. For a proper understanding of these set phrases one
needs to know their origin [2]. In this case, idioms are
organized around the rod component «firey, which in its
initial meaning belongs to the natural landscape code.
The phraseological picture of the world was created as
an interpretation of reality in the way of ancient views
on the world order, and visible reality refracted in the
human mind as an anthropomorphic phenomenon, this
is in animism, fetishism, in rituals and so on. The Slavs
considered a fire to be one of the main elements, a symbol
of the Spirit, and God, the celebration of light and life
over darkness and death, universal atonement, this is
a symbol of vitality. But more than that, the fire was a
punishing symbol as well [3]. In Christianity, the fire
can be not only divine, but infernal. The sacred fire was
the source of power, symbolizing its honor and dignity.
The Slavs fire served as a symbol of masculinity, which,
together with water and light, created all flesh on earth.
The Chinese «fire» means danger, anger, ferocity, speed,
but as a spiritual force it is solar («yang»).Coupled with
the principle of water «yin», the fire is symbolized by a
trigram «- -» in which outside lines are yang and inside
emptiness is yin. In China, the fire is one of the mutable
elements or states corresponding to the South, a red color,
a bitter taste, a smell of burning, a chicken and feathered
tribe. The Chinese use a red agate plate as a symbol of
the element of fire in their solar rituals. Fire symbolizes
wealth, so in China, for example, on New Year's Eve it
was not allowed to give a fire to another house. As you
can see, the cultures of Russia and China have evolved in
different ways, but, nevertheless, one can find something
common in them.
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Analysis of the literature devoted to the study of
intercultural competence and its composition allowed
us to determine the intercultural competence as a
competence of an intermediary, which allows him to
interact between two or more cultures. In structural terms,
the content of teaching intercultural competence consists
of three components: knowledge, skills and attitudes.
Component of «knowledge» includes information
on the types of cultures and relations between them,
about the boundaries and characteristics of culture; on
communication, its forms and functions, on conflicts and
ways to resolve them. Component «skills» is composed of
universal skills in contacting representatives of different
cultural communities, regardless of what kind of culture
the interlocutors belong and what command of the
language they have. Component «relationship» includes
such personality traits as tolerance; empathy toward other
cultures and reflection. As an educational model for the
formation of intercultural competence we have chosen a

training because it combines aspects of information and
activity. We believe that the basic concepts contained
in the works of A.A.Shuneyko and 1.A.Avdeenko [1-3]
should becomethe most appropriate theoretical basis
for a training. We have developed a model of a training
consisting of three compulsory modules. The first module
is aimed at its participants’ realization of their belonging to
different cultural, ethnic or religious groups. The second
—at their awareness of stereotypes, prejudice against
other cultures and peoples. And the third is aimed at the
development of intercultural competence by acquiring
knowledge of the traditions, customs, and business
behavior peculiarities in other cultures. The final part of
the course is directed toward conducting complex business
and role-playing games. Thus, as a result of carrying out
scientific research we confirmed the hypothesis which
consists in the assumption that a training is an integral
part of teaching intercultural communication to students
as well as an essential component of intercultural literacy
and competence.
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JIroGoMy 4esioBeKy HHTEPECHO KaK y HEro MosiBUIIOCH
TO UMs, KOTOPOE OH HOCHT. AHTPOIIOHMMHKA YHAEISAET
OoJbIlIOC BHUMAHUE TPUHIUIIAM HOMHHAIMA W TIPHYH-
HaM BbIOOpa HAUMEHOBAHHI B CUTYaIsIX, KOTJ[a HapeKa-
eTcst HOBOpOXKAeHHBIH [1, 2, 3]. 100-am ompammBaeMbIM
0611 3a1aH Bonpoc «Kak Bam BeIOpanu uMs». Onpoc npo-
BOJMJICS] CPEIM MOJIOZIKHU U cTapiiero nokosneHus. [1pu-
BeIEM HECKOIIBKO TPUMEPOB, [0 KAKOMY IPHHITUITBI OBLITO
BBIOpaHO TO WM WHOE uMs: JleBymiky Hasamu lOnueii,
T.K. Oy/yuu elie HOBOPOXKICHHOI, OHa KPyTHJIach U Bep-
Tejach, Kak rona. JeBymiky Has3Baiu AJIMHON, B 4eCTh
cnoprcMeHku AnnHbl KaGaeBoil. Ha ocHoBaHuu onpoca
BBIBEJICM CTaTUCTHKY, [0 KaKOMY TPHUHIUIY YeJIOBEKY
naroT ums. [lonyuaem cienyroue nanuslie: 52% - o,
Ha3BaHHBIE B YECTb POJICTBEHHHKOB, yamie Oalyiiek u
nenymiek; 11% - mroau, Ha3BaHHBIE UMEHAMH aKTEPOB U3
MOMYJISIPHBIX, Ha BPeMsl POKACHUS peOeHKa, HUIbMOB;
9% - mromm, Ha3BaHHBIE B YECTh aKTEPOB, AKTPHC, CIIOP-
TCMEHOB U JPYTUX M3BECTHBIX JIMUHOCTEH; 7% - mroau,
HMMEHa KOTOPBIX POJUTENU MPHUIYyMaJU 3aJ0JIT0 0 POXK-
JIeHusl peOeHKa, MTOTOMY YTO WM SIBISIETCS JTFOOMMBIM
WA HEOOBIYHBIM; 8% - JIFO/IM, IMEHA KOTOPBIX BHIOPAHBI
M3-32 KPACHUBOTO COYETAHUS C OTYECTBOM WM (haMuiIu-
eit; 5% - momnu (Yaie MaJTB9uKH ), KOTOPBIX OTIIBI Ha3BaJIH
B uecTh cebsi; 3% - JIHOAM, B CEMBSX KOTOPBIX MO Tpa-
JIUIUSAM TI0JIaraeTcsl Ha3bIBaTh peOCeHKa OMpeeICHHBIM
nmeneM; 3% - JIIOMU, Ha3BaHHBIE WMEHAMH, KOTOpEIC
MPULLIM Ha YM POIUTEIISIM IIPHU NEPBOH XkKe BCTpede ¢ HO-
BOPOXIICHHBIM. M3 JaHHBIX CTaTHCTHKH MOKHO CJIEJIaTh
BBIBOJI, YTO MMEHA HOBOPOXKICHHBIM BBIOMPAIOT PAa3HBIMU
cnocobamu. KoneuHo, varie peOeHKa Ha3bIBAIOT B YECTh
POACTBEHHUKOB, BBIpakasi YENOBEKY, B 4eCTh KOTOPOTO
Ha3BaH peOCHOK, YBa)KEHHE M IO4YeT. Pexke BCTpedaroT-
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